
CWF Group Benefits Plan
Group Benefits
Retirement Solutions
Disability & AbsenceManagement
Plan Administration



• Attracts Talent
ØCould be deciding factor when salary is similar• Retains Talent
ØBuilds loyalty• Healthier Workforce
ØLess sick days• Increased Employee Engagement
ØLess worried/stressed about health• Tax Advantages
ØBusiness expense
ØNon-taxable benefit to employees

Value of Employee Health Plans



• Collective Purchasing Power
ØLower Rates, Stronger Negotiating
ØPooling together lowers your risk

• Belmont Administers For You
ØAllows you to focus on core business
ØBilling
ØAdd/Remove Employees
ØClaims

• Flexibility in Plan Design
Ø3 plans to choose from

Value of CWF Plan



Basic Enhanced Comprehensive
Life Insurance $20,000 $30,000 $50,000
Accidental Death &Dismemberment $20,000 $30,000 $50,000
Dependent Life None $5,000 Spouse$2,500 Child $10,000 Spouse$5,000 Child
Hospital None Semi-Private Semi-Private
Drugs 20% Out of Pocket$5,000 Max/Year $10 Deductible Per Script $5 Deductible Per Script
Vision None $150/2 Years Frames/Lenses$50 Eye Exam 24/12 Months $200/2 Years Frames/Lenses$100 Eye Exam 24/12 Months
Paramedical Practitioners 20% Out of Pocket$500 Per Practitioner 20% Out of Pocket$750 Per Practitioner 20% Out of Pocket$1,000 Per Practitioner
Emergency Travel None 100% Coverage$1 Million Lifetime Max 100% Coverage$1 Million Lifetime Max
Dental None Basic: 20% Out of Pocket$1,000 Annual Max Basic: 20% Out of PocketMajor: 50% Out of Pocket$2,000 Annual Max





Questions?


